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Notes and Acronyms:

The Annual EEO Program Status Report is for Permanent Federal Employees for FY 14 (10/1/2013 to 9/30/2014). The source of
the Employee Demographic Data is from the Management Directive (MD) 715 — EEOC Workforce Data Tables from the National
Finance Center (NFC) Personnel Payroll database. The OAR EEO Office produces this report following EEOC instructions, and the
purpose is to identify barriers that limit employment opportunities in the Federal workforce. We have included a chart for
employees that have been employed at OAR for less than 10 years (page 6). This is not a requirement by the EEOC, but a
request made by OAR.

On 3/21/2011, Workforce Management Office did a NOAA wide re-survey of the workforce’s Ethnicity and Race Identification
(ERI), Gender and Disability. Employees were requested to update their ERI, gender and disability status through the Employee
Personnel Page (EPP). The OAR EEO Office requested all OAR employees to comply with the NOAA wide re-survey. The EEO
Office requests that laboratory directors continue to have their employees update their information in the EPP so that our office
can ensure accurate and up to date statistical information. There are several discrepancies noted in this report with an asterisk.
Laboratories have been notified but action to change the ERI coding have not taken place as of the date of the report.

AI/AN — American Indian/Alaska Native.
CLF — Civilian Labor Force for 16 years and over. Data is from the 2006-2010 American Community Survey EEO Tabulation, U.S.

Census Bureau. The CLF data is used for each laboratory/program office. Per EEOC, if vacancies are advertised nationwide,
agencies must compare data with the national CLF data.



Total OAR Permanent Workforce - Current and Prior year by Race/Ethnicity

Total Employees FY14 = 640
Total Employees FY13 = 671

mFY14 mFY13
70.00%
60.00%
50.00%
40.00%
30.00%
20.00%
10.00%
0.00% ____-_.__— P —
White M | White F |Black M | Black F H'S‘;Aa”'c H'Sﬁ’:a”'c Asian M | Asian F NHSP' NHOPIF AUAN M | AI/AN F | Mixed M| Mixed F
BFY14 56.88% | 25.31% | 1.88% | 3.91% | 2.19% | 2.50% | 4.53% | 1.09% | 0.00% | 0.00% | 0.63% | 0.94% | 0.00% | 0.16%
BFY13| 57.38% | 25.34% | 1.79% | 4.02% | 1.94% | 2.38% | 4.32% | 1.19% | 0.00% | 0.00% | 0.75% | 0.89% | 0.00% | 0.00%

NHOPI = Native Hawaiian or Other Pacific Islander
AI/AN = American Indian/Alaska Native
Mixed = Two or More Races

M= Male/ F=Female




Total OAR Permanent Workforce

Total Employees = 640
Compared to Civilian Labor Force (CLF) by race/ethnicity/sex.

B OAR BCLF
60.00%
50.00% A
40.00% -
30.00%
20.00%
10.00%
0.00% Jiﬁ?ﬁL‘ — — e
White M | White F |Black M | Black F f\)/l F'): Asian M | Asian F M NHOPIF | AlI/AN M| AlI/AN F | Mixed M| Mixed F
BOAR| 56.88% | 25.31% | 1.88% | 3.91% | 2.19% | 2.50% | 4.53% | 1.09% | 0.00% | 0.00% | 0.63% | 0.94% | 0.00% | 0.16%
BCLF | 38.33% | 34.03% | 5.49% | 6.53% | 5.17% | 4.79% | 1.97% | 1.93% | 0.07% | 0.07% | 0.55% | 0.53% | 0.26% | 0.28%

NHOPI = Native Hawaiian or Other Pacific Islander
AI/AN = American Indian/Alaska Native
Mixed = Two or More Races

M= Male/ F=Female




Total OAR Permanent Workforce
Gender/Minority by Lab/Program

100.00%
90.00%
80.00%
70.00%
60.00%
hd
S
8 50.00%
Q
o
40.00%
30.00%
20.00%
10.00% l I I
0.00%
OAR HQ* ESRL AOML ARL GFDL GLERL NSSL PMEL
B White Male 34.81% 61.64% 56.25% 60.53% 69.33% 70.00% 65.85% 61.11%
B White Female 36.30% 27.04% 13.75% 21.05% 14.67% 22.50% 19.51% 31.94%
Minorities 28.89% 11.32% 30.00% 18.42% 16.00% 7.50% 14.63% 6.94%

B White Male B White Female Minorities

Includes all of OAR HQ components, NSGC, CPO, and
OER.



Total OAR Permanent Workforce - Employees less than 10 Years of Service

Total Employees = 184

Compared to Civilian Labor Force (CLF) by race/ethnicity/sex.

B OAR mCLF
60.00%
50.00% -
40.00%
30.00%
20.00%
10.00%
0.00% Hispanic | Hispanic
White M | White F | Black M Black F f\)/l F'): Asian M | Asian F | NHOPIM | NHOPIF | AI/AN M | AI/AN F*
BOAR| 55.43% | 24.46% 2.17% 4.89% 2.72% 2.17% 5.98% 0.54% 0.00% 0.00% 0.54% 1.09%
BCLF | 38.33% | 34.03% 5.49% 6.53% 517% 4.79% 1.97% 1.93% 0.07% 0.07% 0.55% 0.53%
NHOPI = Native Hawaiian or Other Pacific Islander
AI/AN = American Indian/Alaska Native
Mixed = Two or More Races
M= Male/ F=Female
*ERI coded incorrectly as American Indian instead of
Asian. The laboratory was notified but action has not been 6

taken to correct the ERI.




OAR PERMANENT WORKFORCE BY COMPONENT - ARL
Total Employees = 39

Compared to Civilian Labor Force (CLF) by race/ethnicity/sex.

70.00%

60.00% -

50.00% -

40.00% A

30.00% -

20.00% -

10.00% - L

0.00% 4 i1 - B = - -

White M | White F | Black M | Black F H'S',[\’Aa”'c Hispanic F| Asian M | Asian F | NHOPIM | NHOPIF | AUANM | AAN F

WARL| 60.53% | 21.05% | 0.00% | 2.63% | 0.00% | 0.00% | 10.53% | 2.63% | 0.00% | 0.00% | 2.63% | 0.00%
mCLF| 38.33% | 34.03% | 549% | 653% | 517% | 479% | 1.97% | 1.93% | 007% | 0.07% | 055% | 0.53%

NHOPI = Native Hawaiian or Other Pacific Islander
AI/AN = American Indian/Alaska Native

M= Male/ F=Female




OAR PERMANENT WORKFORCE BY COMPONENT - AOML
Total Employees = 79

Compared to Civilian Labor Force (CLF) by race/ethnicity/sex

mAOML BCLF
60.00%
50.00% -
40.00% -
30.00% -
20.00% A
10.00% A
0.00% - l_‘H._HL _ _ [ . pr—
White M | White F | Black M | Black F 'S?Aa”'c 'SpFa”'C Asian M | Asian F | NHOPIM| NHOPIF | AANM | AI/AN F
BAOML| 56.25% | 13.75% | 6.25% | 2.50% | 6.25% | 8.75% | 2.50% | 2.50% | 0.00% | 0.00% | 1.25% | 0.00%
BCLF | 38.33% | 34.03% | 549% | 6.53% | 517% | 4.79% | 1.97% | 1.93% | 0.07% | 0.07% | 055% | 0.53%

NHOPI = Native Hawaiian or Other Pacific Islander
AI/AN = American Indian/Alaska Native

M= Male/ F=Female




OAR PERMANENT WORKFORCE BY COMPONENT — ESRL

(Includes Directors Office, CSD, GMD, GSD, PSD)
Total Employees = 159
Compared to Civilian Labor Force (CLF) by race/ethnicity/sex.

BESRL mCLF

70.00%

60.00%

50.00%

40.00%

30.00%

20.00%

10.00%

0.00% . l H‘ H‘ L ] —
White M | White F | Black M | Black F 'Sf\’ﬂa”'c 'SpFa”'C AsianM | AsianF | NHOPI | NHOPI | A/ANM | AI/ANF

BESRL | 61.64% | 27.04% | 0.00% | 0.00% | 2.52% | 2.52% | 4.40% | 1.26% | 0.00% | 0.00% | 0.00% | 0.63%

BCLF | 38.33% | 34.03% | 549% | 653% | 5.17% | 4.79% | 1.97% | 1.93% | 0.07% | 0.07% | 055% | 0.53%

NHOPI = Native Hawaiian Other Pacific Islander

AI/AN = American Indian/Alaska Native

M= Male/ F=Female




OAR PERMANENT WORKFORCE BY COMPONENT — ESRL/Chemical Sciences Division (CSD)
Total Employees = 29
Compared to Civilian Labor Force (CLF) by race/ethnicity/sex.

®CSD BCLF
70.00%
60.00% -
50.00%
40.00%
30.00%
20.00%
10.00%
0.00% . l Hispanic | His 50 - = —
White M White F | Black M Black F FI:\)/I FI): Asian M | Asian F | NHOPI M| NHOPI F | AIANM | AI/ANF
BCSD| 62.07% 31.03% 0.00% 0.00% 3.45% 0.00% 3.45% 0.00% 0.00% 0.00% 0.00% 0.00%
BCLF | 38.30% 34.00% 5.50% 6.50% 5.20% 4.80% 2.00% 1.90% 0.10% 0.10% 0.60% 0.50%

NHOPI = Native Hawaiian or Other Pacific Islander
AI/AN = American Indian/Alaska Native

M= Male/ F=Female

10




OAR PERMANENT WORKFORCE BY COMPONENT — ESRL/Global Monitoring Division

(GMD)

Total Employees = 34

Compared to Civilian Labor Force (CLF) by race/ethnicity/sex.

BGMD BCLF

80.00%
70.00%
60.00%
50.00%
40.00%
30.00%
20.00%
10.00%

0.00% . . _ . - [ = . —_— —

White M | White F | Black M | Black F H'Sf\’/la”'c H'SpFa”'C Asian M | Asian F | NHOPIM| NHOPIF | AVANM | AI/AN F

BGMD| 67.65% | 26.47% | 0.00% | 0.00% | 0.00% | 2.94% | 2.94% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00%

BCLF | 38.30% | 34.00% | 550% | 6.50% | 5.20% | 4.80% | 2.00% | 1.90% | 0.10% | 0.10% | 0.60% | 0.50%

NHOPI — Native Hawaiian or Other Pacific Islander
AI/AN = American Indian/Alaska Native

M= Male/ F=Female

11




OAR PERMANENT WORKFORCE BY COMPONENT — ESRL/Global Systems Division (GSD)

Total Employees = 44
Compared to Civilian Labor Force (CLF) by race/ethnicity/sex.

BGSD BCLF
70.00%
60.00% -
50.00% -
40.00%
30.00%
20.00%
10.00%
0.00% . : . - L | p— —
. . Hispanic | Hispanic . .
White M | White F | Black M | Black F M E Asian M | Asian F |NHOPIM | NHOPIF | AIANM | AI/AN F
BGSD| 65.91% | 20.45% 0.00% 0.00% 0.00% 4.55% 6.82% 2.27% 0.00% 0.00% 0.00% 0.00%
BCLF | 38.30% | 34.00% 5.50% 6.50% 5.20% 4.80% 2.00% 1.90% 0.10% 0.10% 0.60% 0.50%
NHOPI = Native Hawaiian or Other Pacific Islander
AI/AN = American Indian/Alaska Native
M= Male/ F=Female 12




OAR PERMANENT WORKFORCE BY COMPONENT — ESRL/Physical Sciences Division (PSD)
Total Employees = 39

Compared to Civilian Labor Force (CLF) by race/ethnicity/sex.

mPSD BCLF

70.00%
60.00%
50.00%
40.00%
30.00%
20.00%
10.00%

0.00% b B ch _ !C B BN .

White M White F | Black M Black F FI:\)/l Fl): Asian M Asian F | NHOPI M| NHOPI F | AI/AN M Al/AN F

BPSD| 58.97% 30.77% 0.00% 0.00% 5.13% 0.00% 2.56% 2.56% 0.00% 0.00% 0.00% 0.00%

BCLF| 38.30% 34.00% 5.50% 6.50% 5.20% 4.80% 2.00% 1.90% 0.10% 0.10% 0.60% 0.50%

NHOPI — Native Hawaiian Other Pacific Islander
AI/AN = American Indian/Alaska Native

M= Male/ F=Female

13




OAR PERMANENT WORKFORCE BY COMPONENT - GFDL

Total Employees = 75
Compared to Civilian Labor Force (CLF) by race/ethnicity/sex.

BGFDL

BCLF

80.00%

70.00% -
60.00% A
50.00% -

40.00%
30.00%
20.00%

10.00%
0.00% _- . J : . L PR J— | —.
White M | White F | Black M | Black F H'Sf\’ﬂa”'c H'SpFa”'C Asian M | Asian F | NHOPI M| NHOPI F | AI/AN M | AI/AN F *
BGFDL| 69.33% | 14.67% | 4.00% | 0.00% | 1.33% | 0.00% | 6.67% | 1.33% | 0.00% | 0.00% | 0.00% | 2.67%
BCLF | 38.30% | 34.00% | 550% | 6.50% | 5.20% | 4.80% | 2.00% | 1.90% | 0.10% | 0.10% | 0.60% | 0.50%

NHOPI — Native Hawaiian or Other Pacific Islander

AI/AN = American Indian/Alaska Native

M= Male/ F=Female

*ERI coded incorrectly as American Indian instead of
Asian. GFDL notified on 12/7/2006 but action has not
been taken to correct the ERI.

14



OAR PERMANENT WORKFORCE BY COMPONENT — GLERL

Total Employees = 40

Compared to Civilian Labor Force (CLF) by race/ethnicity/sex.

| BGLERL BCLF
80.00%
70.00% -
60.00% -
50.00% -
40.00% -
30.00% -
20.00% -
10.00% 4
0.00% - . ‘ : . : . [ ] [ — | -
White M | White F | Black M | Black F H'Sf\’ﬂa”'c H'SpFa”'C AsianM | Asian F | NHOPIM | NHOPIF | AUAN M | Al/AN F
BGLERL| 70.00% | 22.50% | 0.00% | 2.50% | 0.00% | 0.00% | 2.50% | 0.00% | 0.00% | 0.00% | 0.00% | 2.50%
BCLF | 38.30% | 34.00% | 550% | 6.50% | 5.20% | 4.80% | 2.00% | 1.90% | 0.10% | 0.10% | 0.60% | 0.50%

NHOPI = Native Hawaiian or Other Pacific Islander
AI/AN = American Indian/Alaska Native

M= Male/ F=Female

15




OAR PERMANENT WORKFORCE BY COMPONENT — NSSL

Total Employees = 41
Compared to Civilian Labor Force (CLF) by race/ethnicity/sex.

BNSSL mCLF
70.00%
60.00% A
50.00% A
40.00%
30.00%
20.00%
10.00%
0.00% . . , . , .—L——_ . — ..
White M | White F | Black M | Black F H'SRA""”'C H'SpFa”'C Asian M| Asian F NHI\?P' NHFOP' AI/AN M | AI/AN F |Mixed M| Mixed F

BNSSL | 65.85% | 19.51% | 0.00% | 0.00% | 0.00% | 0.00% | 7.32% | 2.44% | 0.00% | 0.00% | 2.44% | 0.00% | 0.00% | 2.44%

BCLF | 38.30% | 34.00% | 5.50% | 6.50% | 5.20% | 4.80% | 2.00% | 1.90% | 0.10% | 0.10% | 0.60% | 0.50% | 0.269 0.28%
NHOPI = Native Hawaiian or Other Pacific Islander
AI/AN = American Indian/Alaska Native

Mixed = Two or More Races

M= Male/ F=Female

16




OAR PERMANENT WORKFORCE BY COMPONENT — PMEL

Total Employees = 72
Compared to Civilian Labor Force (CLF) by race/ethnicity/sex.

BPMEL mCLF
70.00%
60.00% -
50.00% -
40.00% A
30.00% -
20.00% -
10.00% -
0.00% - . . H&c His gc L - = —
White M | White F | Black M Black F R/I FI): Asian M | Asian F |NHOPI M| NHOPIF | AIAN M | AI/ANF
BPMEL| 61.11% | 31.94% | 0.00% 0.00% 1.39% 0.00% 5.56% 0.00% 0.00% 0.00% 0.00% 0.00%
BCLF 38.30% | 34.00% 5.50% 6.50% 5.20% 4.80% 2.00% 1.90% 0.10% 0.10% 0.60% 0.50%

NHOPI = Native Hawaiian or Other Pacific Islander
AI/AN = American Indian/Alaska Native

M= Male/ F=Female

17




OAR PERMANENT WORKFORCE BY COMPONENT — OAR HQS
(Includes National Sea Grant College Program, Climate Program Office, Office of Exploration and Research)

Total Employees = 135
Compared to Civilian Labor Force (CLF) by race/ethnicity/sex.

BOAR HQ mCLF
45.00%
40.00%
35.00%
30.00%
25.00%
20.00%
15.00%
10.00%
5.00%
0.00% il- i e W |
White M | White F | Black M | Black F H'Sﬁﬂa”'c H'SpFa”'C Asian M | Asian F | NHOPI M| NHOPIF | A/ANM | A/AN F
BMOAR HQ| 34.81% | 36.30% | 2.96% | 15.56% | 2.22% | 3.70% | 2.22% | 0.00% | 0.00% | 0.00% | 0.74% | 1.48%
mCLF 38.30% | 34.00% | 5.50% | 6.50% | 5.20% | 4.80% | 2.00% | 1.90% | 0.10% | 0.10% | 0.60% | 0.50%

NHOPI = Native Hawaiian or Other Pacific Islander
AI/AN = American Indian/Alaska Native

M= Male/ F=Female

18



OAR PERMANENT WORKFORCE BY COMPONENT - OAR HQS/Office of Chief Financial
Officer/Chief Administrative Officer (CFO/CAO)

Total Employees = 36

Compared to Civilian Labor Force (CLF) by race/ethnicity/sex.

| BCFO/CAO BCLF

45.00%

40.00%

35.00%

30.00% -

25.00%

20.00%

15.00%

10.00%

o =11 L
0.00% Hispanic | Hispanic _ - =

White M | White F | Black M Black F ?/I F'): Asian M | Asian F | NHOPI M| NHOPI F | AIANM | AI/ANF

BCFO/CAO| 16.67% | 30.56% 8.33% 30.56% 2.78% 2.78% 2.78% 0.00% 0.00% 0.00% 0.00% 5.56%
mCLF 38.33% | 34.03% 5.49% 6.53% 5.17% 4.79% 1.97% 1.93% 0.07% 0.07% 0.55% 0.53%

NHOPI = Native Hawaiian or Other Pacific Islander
AI/AN = American Indian/Alaska Native

M= Male/ F=Female

19



OAR PERMANENT WORKFORCE BY COMPONENT - OAR HQS — Climate Program Office

(CPO)

Total Employees = 34
Compared to Civilian Labor Force (CLF) by race/ethnicity/sex.

mCPO BCLF

45.00%
40.00%
35.00% -
30.00% -
25.00% A
20.00% A
15.00% A
10.00% -
5.00% -

0.00% - ‘ ‘——- [ 1 . e

White M | White F | Black M | Black F H'S'I‘\’Aa”'c H'SpFa”'C AsianM | Asian F | NHOPIM| NHOPIF | AJTAN M | AI/AN F

BCPO| 38.24% | 41.18% | 0.00% | 8.82% | 2.94% | 2.94% | 2.94% | 0.00% | 0.00% | 0.00% | 294% | 0.00%

BCLF | 38.33% | 34.03% | 549% | 653% | 517% | 479% | 1.97% | 1.93% | 0.07% | 0.07% | 055% | 0.53%

NHOPI = Native Hawaiian or Other Pacific Islander
AI/AN = American Indian/Alaska Native

M= Male/ F=Female
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A3 — OCCUPATIONAL CATEGORIES - Officials & Managers

35%

30%

25%

o
c 20%
Q
(S ]
S
L 15%
10%
5%
o) _ 4
OA) Executive/Senior Level Mid-Level First Level Other
B White Male 6.59% 0.55% 11.54% 8.2%
B White Female 0.62% 1.23% 6.79% 32.1%
Minorities 2.63% 0.00% 7.02% 30.7%

Employees with supervisory or managerial status. The number and ratio of supervisors who are at GS 15 and above are listed in the

Executive/Senior Level. The number and ratio of supervisors in GS 13 and 14 are reported in the Mid-Level. The number and ratio of supervisors
who are at GS 12 and below are reported in the First Level. An agency may also choose to place employees who have significant policy-making
responsibilities, but do not supervise other employees, in these three sub-categories. The fourth sub-category, called "Other," contains

employees in a number of different occupations which are primarily business, financial and administrative in nature, and do not have supervisory
or significant policy responsibility.




OAR MAJOR OCCUPATIONS — METEOROLOGY (1340)

Major occupations are mission oriented occupations or those with 100 or more employees.
Total Permanent Employees in Meteorology Series = 107

Compared to Occupational CLF (Civilian Labor Force)

B Meteorology BCLF

90.00%

80.00% -

70.00% -

60.00% -

50.00% -

40.00% -

30.00% -

20.00% -

10.00% -

0.00% - . I BT : l— S —

White M | White F | Black M | Black F | H'5Pame | FISPANC | agian i | asian F | MTOPT NHOPIF | AVAN M | AVAN F

mMeteorology| 80.37% | 6.54% | 0.00% | 0.00% | 1.87% | 0.93% | 8.41% | 1.87% | 0.00% | 0.00% | 0.00% | 0.00%
BCLF 74.4% | 162% | 24% | 15% | 13% | 08% | 11% | 02% | 00% | 00% | 06% | 0.0%

NHOPI = Native Hawaiian Other Pacific Islander
AI/AN = American Indian/Alaska Native

M= Male/ F=Female
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OAR MAJOR OCCUPATIONS — PHYSICAL SCIENCE (1301)

Major Occupations are mission oriented occupations or those with 100 or more employees.
Total Employees in Physical Science series = 103

Compared to Occupational CLF (Civilian Labor Force)

B Physical Science BCLF
70.00%
60.00% -
50.00% -
40.00% A
30.00% -
20.00% A
10.00% -
0.00% A [ ] [ ] P P - . [ .
) : : Hispanic | Hispanic . : NHOPI *
White M | White F | Black M | Black F M = Asian M | Asian F M NHOPIF | AI/AN M | AlI/AN F
®Physical Science| 61.17% | 25.24% | 1.94% 1.94% 0.97% 0.97% 5.83% 0.00% 0.00% 0.00% 0.00% 1.94%
mCLF 48.10% | 27.80% | 1.40% 2.10% 2.30% 1.90% 7.80% 6.30% 0.00% 0.00% 0.30% 0.10%
NHOPI — Native Hawaiian or Other Pacific Islander
AI/AN = American Indian/Alaska Native
M= Male/ F=Female
*ERI coded incorrectly as American Indian instead of
Asian. Laboratory notified but action has not been taken
to correct the ERI. 23




OAR MAJOR OCCUPATIONS — OCEANOGRAPHY (1360)

Major Occupations are mission oriented occupations or those with 100 or more employees.

Total Employees in Oceanography Series = 59
Compared to Occupational CLF (Civilian Labor Force)

B Oceanography BCLF

70.00%

60.00% -

50.00% -

40.00% -

30.00% -

20.00% -

10.00% A

0.00% - =] L s S [ -

White M | White F | BlackM | Black F | '°PamC | FISPANIC | aqian v | Asian F NH,\(A)P' NHOPI F | Aran M | AVANF

mOceanography | 64.41% | 22.03% | 3.39% | 0.00% | 508% | 0.00% | 169% | 1.69% | 000% | 0.00% | 0.00% | 1.69%
BCLF 64.80% | 23.90% | 2.00% | 1.60% | 2.30% | 1.40% | 1.60% | 0.90% | 0.10% | 0.00% | 0.40% | 0.20%

NHOPI = Native Hawaiian or Other Pacific Islander
AI/AN = American Indian/Alaska Native

M= Male/ F=Female

*ERI coded incorrect as American Indian instead of
Asian. Laboratory notified but action has not been taken
to correct the ERI.
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OAR MAJOR OCCUPATIONS — IT MANAGEMENT (2210)

Major Occupations are mission oriented occupations or those with 100 or more employees. IT is included in this data because
it is a growing field at OAR.

Total Permanent Employees in IT Series = 63

Compared to Occupational CLF (Civilian Labor Force)

®IT Mgmt mCLF

60.00%

50.00% A

40.00% A

30.00%

20.00%

10.00%

0.00% ) . Hispﬁc H&anic LJ NHOPI | NHOPI

White M | White F | Black M | Black F | EC Asian M | Asian F | L £ |AUANM | AUAN F

BIT Mgmt| 57.14% | 17.46% | 4.76% | 1.59% | 4.76% | 4.76% | 7.94% | 1.59% | 0.00% | 0.00% | 0.00% | 0.00%

BCLF 43.20% | 32.60% | 2.30% | 4.80% | 2.10% | 2.80% | 3.70% | 5.80% | 0.00% | 0.30% | 0.10% | 0.30%

NHOPI = Native Hawaiian or Other Pacific Islander
AI/AN = American Indian/Alaska Native

M= Male/ F=Female
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OAR Grade Level Distribution — CAPS

All Career Paths and Pay Plan (ZP, ZT, ZA, ZS and ST) by Race/Ethnicity
Total Permanent Employees = 501

250
200 -~
150 -+
100 -
50 -+
0 - L DL;L D = (o | |_| —_ O = —_—= [ —
White M White F Black M Black F Hispanic M Hispanic F Asian M Asian F NHOPI M NHOPI F AIAN M AIAN F
ozpP 229 46 6 3 11 5 22 5 0 0 1 3
|BzZT 10 0 0 0 0 0 0 0 0 0 0 0
ozA 33 55 3 20 2 6 1 2 0 0 2 2
BZS 1 16 1 2 0 5 0 0 0 0 0 0
ST 8 1 0 0 0 0 0 0 0 0 0 0

NHOPI = Native Hawaiian or Other Pacific Islander

AI/AN = American Indian/Alaska Native

M= Male/ F=Female
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OAR Grade Level Distribution - ZP (Scientific & Engineering)

Pay Plan/Grade by Race/Ethnicity

Total Permanent Employees = 331
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NHOPI = Native Hawaiian or Other Pacific Islander
AI/AN = American Indian/Alaska Native
Mixed = Two or More races

M= Male/ F=Female
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OAR Grade Level Distribution - ZT (Scientific & Engineering Technician)

Pay Plan/Grade by Race/Ethnicity
Total Permanent Employees = 10
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All minority and female employees are absent in the ZT Pay Plan
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OAR Grade Level Distribution = ZA (Administrative)
Pay Plan/Grade by Race/Ethnicity
Total Permanent ZA Employees = 126

25 1

20

White MWhite FBlack MBlack F/HispaniHispaniAsian MAsian FNHOPI/NHOPI AIANM AIAN FMixed R
cM cF M F
BZA2| 2 10 0 3 2 2 0 0 0 0 1 0 0
@ZA3| 10 18 1 8 0 2 1 2 0 0 0 1 0
BZA4| 18 24 1 7 0 2 0 0 0 0 0 1 1
OzA5| 3 3 1 1 0 0 0 0 0 0 1 0 0

NHOPI = Native Hawaiian or Other Pacific Islander
AI/AN = American Indian/Alaska Native

M= Male/ F=Female
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OAR Grade Level Distribution - ZS (General Support)
Pay Plan (/Grade by Race/Ethnicity
Total Permanent ZS Employees = 25
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Hispanic Males, Asian, NHOPI and American Indian
employees (male and female) are absent in the ZS Pay

Plan.

NHOPI = Native Hawaiian or Other Pacific Islander
AI/AN = American Indian/Alaska Native

M= Male/ F=Female
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OAR Grade Level Distribution — General Schedule (GS) & Related Grades
Total Permanent GS Employees = 120

40
35
30
25
20
15
10 -
5 -
0 - | | L
White M White F Black M* Black F Hispanic M Hispanic F Asian M
mGS 5-8 4 1 0 0 0 0 0
mGS 9-12 31 18 0 1 0 0 4
mGS 13-15 37 15 0 0 1 0 1
SES 12 0 1 0 0 0 1

NHOPI = Native Hawaiian or Other Pacific Islander

AI/AN = American Indian/Alaska Native

M= Male/ F=Female

*ERI coded incorrectly as Black instead of White
but action has not been taken by the employee to

correct the ERI.

31




OAR Grade Level Distribution — Wage Grade (WG) Employees
Total Permanent WG = 5

WG 8-14
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NHOPI = Native Hawaiian Other Pacific Islander
AI/AN = American Indian/Alaska Native

M= Male/ F=Female
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OAR New Hires — Permanent Full Time
Total FY 13 New Hires= 9
Total FY 14 New Hires = 10

6
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0- Hispanic Hispani NHOPI | NHOP!I

White M| White F | Black M| Black F 'Sf\’ﬂa”'c 'SFI’:a”'C Asian M| Asian F £ AVAN M AI/AN F Mixed M Mixed F

mHires (FY13)| 4 3 0 2 0 0 0 0 0 0 0 0 0 0
mHires (FY14)| 5 3 0 0 0 0 1 0 0 0 0 0 0 1

NHOPI = Native Hawaiian Other Pacific Islander
AI/AN = American Indian/Alaska Native

M= Male/ F=Female
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OAR Separations — Permanent Employees
Total FY 13 Separations = 66
Total FY 14 Separations =45 .

30

BFY13

mFY14

- B

White M | White F | Black M | Black F H'S?Aa”'c H'SpFa”'C Asian M | Asian F NH,\?P' NHOPI F| AUAN M | AUAN F
mFY13| 28 25 3 4 0 2 1 3 0 0 0 0
mFY14| 26 13 1 2 0 0 1 1 0 0 0 0

NHOPI = Native Hawaiian Other Pacific Islander

AI/AN = American Indian/Alaska Native

M= Male/ F=Female
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OAR Hires and Separations — Permanent Employees

FY 14
B Hires @ Separations
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White M | White F | Black M | Black F H'Sf\’ﬂa”'c H'S"’Fa“'c Asian M | Asian F |[NHOPI M| NHOPI F| A/AN M | AI/AN F

mHires 5 3 0 0 0 0 1 0 0 0 0 0
@ Separations 26 13 1 2 0 2 1 1 0 0 1 0

NHOPI = Native Hawaiian Other Pacific Islander
AI/AN = American Indian/Alaska Native

M= Male/ F=Female
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OAR Employee Recognition and Awards
Distribution by Race/Ethnicity and Sex - FY 14
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Note: Based on total awards given. Employees
may have received awards twice.

NHOPI = Native Hawaiian Other Pacific Islander
AI/AN = American Indian/Alaska Native

M= Male/ F=Female
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Total OAR Workforce — Distribution by Disability Status

Current and Prior year
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BFY14 93.13%

2.19%

4.69%

0.31%

BFY13 93.84%

2.15%

4.01%

0.29%

*EEOC Federal Goal for Targeted Disabilities is 2.00%
*The targeted disabilities are: Deafness, Blindness, Missing extremities, Partial paralysis, Complete paralysis,
Convulsive disorders, Mental retardation, Mental illness, Distortion of limb or spine.
*The purpose of focusing on targeted disabilities is to encourage the hiring, placement, and advancement of
selected individuals with disabilities in affirmative employment planning.
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